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I. INTRODUCTION
_ It is an established fact that prisons - as they are being

operated today - serve no meaningful purpose or aid to society 
other than a perpetual expenditure and employment for poorly paid 

l correctional employees. In recent years, however, the trend has
shifted to the use of non-institutional treatment facilities (i.e. 
probation, parole, work release, etc.) as much as possible. In 
most ways the best chances for a man’s rehabilitation are within 
society's framework - if his adjustment to society is dealt with 
as soon as he enters prison. (Research has shown that 35$ of 
what is "produced51 in prison will eventually be released back into 
society: thus the success or failure of Corrections will be socie­
ty's reward or nightmare.)

The emerging philosophy of corrections is therefore total 
socialization and re-integration of the felon as a productive mem­
ber of society. This often means abandonment of old policies and 
implementation of new ones.

It is to bring attention to Islam that this report is offer- 
red, in order that some understanding of the Islamic social system 
as a Treatment Program, in and out of prison, can be gained. 
Therefore, we wish to illuminate the effectiveness of the Islamic 
social system, and the positive influence it has on muslins and 
non-muslims alike, both as an in-prison and as a follow-up com­
munity (non-institutional) Treatment Program. Any muslim paroled 
or furloughed from prison would have a closely supervised envir­
onment to return to, as will be shown.

* * *

In order to understand the treatment role of Islam, one must 
know what motivates, controls, and directs the lives of its comm­
unity members. That the rehabilitative functions of Islam may be 
clearly understood, it is essential that Islam be viewed as a sys­
tem, composed of several sub-systems dealing with human life. 
Basically, the subsystems are social, economic, religious, legal 
and political.

Since crime is a social problem, it must be handled on a so­
cial basis if it is to be dealt with effectively. Thus, when we 
think of Islam, it is not just as a religion or as a rehabilitative 
program, but as a social matrix guiding individuals to acceptable 
behavior.
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rules and regulations. Despite the lack of harassing or admonitive 
behavior on the part of individual correctional officers, inmates 
persist in assigning responsibility to them for imagined or path­
ologically-created trials and tribulations.

Dormitory life within prison walls is recognized as being 
anti-rehabilitative. Regardless of the rehabilitation program pur­
sued by the inmate, and contraverting any gain in attitude or mat­
urity, prison dormitory life is destructive of all the goals to­
ward which the programs of correction and rehabilitation are ori­
ented. Privacy and quietude are utterly impossible, religious or 
any other study is difficult, and prayer itself (incumbent on mus­
lims five times a day) is a trial, owing to the superstitions and 
prejudices of inmates. Powders and potions reputed to be drugs are 
readily available to all, sexual inversions and perversions are 
rampant, and violence is an ever-present potential.

It is the consensus of the Muslim community that these condi­
tions, in the absence of the total social system of Islam, would 
render the individual psychologically incapable of dealing with the 
environment in any manner, and would negate immediately any rehab­
ilitative effects of programs to which they have access. Taken as 
a symptom of the general condition of the larger society, prison 
conditions provide ample motivation for the individual to seek out, 
learn, and,implement socially constructive behavioral tenets, which 
Islam provides as a component of a total social system. As the 
Muslim community is unique in this respect (or providing a total 
social system), Caucasian prisoners are less well off than non­
white prisoners: the former are prevented by a climate of racial 
prejudice from participation, whereas the latter are inclined 
toward Islam as a sort of "last hope." Thus the former are left 
victims of the attitudes of.prison life while the latter are 
brought to rehabilitative activity. (Please note that this is one 
of the problems being addressed by the Muslim community.)

(2) To enable community members to deal with the prison 
environment in a realistic fashion, Islam provides the above-men­
tioned ideals (para lib), goals and procedural guides, further 
illustrated as follows:

The goals of the Muslim community, and thus the goals of all 
of its members, involve the establishment of Islam as a complete 
social system. It is not the prison toward which the Islamic 
community inclines, but to the world at large. Thus all in-prison 
programs, procedures, goals, etc., are oriented toward the larger 
society as a matter of course. Prison time is viewed as an opppor- 
tunity to advance individual understanding of Islam, develop use­
able knowledge and skills for the larger community, and at the same 
time produce little or no drain on the larger community's reseurces, 
The dangers of the prison environment are viewed as incidental



evils to be dealt with primarily on a preventive basis, and are not 
held as valid reasons or excuses to preclude constructive, develop­
mental activity.

With reference to the specific conditions described above, Is­
lam provides the following programmatic aspects:

(a) Funds and trained personnel to carry out primary 
Islamic programs of religious education and training are drawn from 
within the Islamic community for the most part and are not dependent 
on congressional appropriations. While common sense decrees that 
additional inputs of fiscal and logistical support would enable the 
community to improve its programs, the primary source for education­
al materials, personnel and programmatic guidance are contained with­
in the community. One of the primary functions of in-prison programs 
is to train prisoners for future community activity within as well as 
without the institution,

(b) Islam promotes an understanding of the various at­
titudes held b inmates and prison personnel alike with regard to 
race, religion, social interaction, and rehabilitation, from many 
sides of each question. The goal is to develop values and attitudes 
within the individual consonant with the ideals of Islamic philosophy. 
Thus the general orientation is from a standpoint of improvement and 
human development rather than intensification of problems,

(c) Corrosive behavior is flatly prohibited, includ­
ing discussions of pre-Islamic behavior other than from a standpoint 
of denouncing it. Discussion within the community is primarily about 
the community and its development, and subjects outside the realm of 
Islam are generally uninteresting to community members. Islam pro­
hibits discussing individuals negatively,

(d) The welfare of the community is of sufficiently 
high value that community members, regardless of their individual 
momentary desires, refrain from approaching any form of behavior 
that would bring discredit on the community, and are further spe­
cifically directed to avoid corrosive influences by the Qur’an, or 
Islamic Law. Thus members of the Islamic community do not associate 
with individuals outside the community (also a Qur'anic directive), 
and avoid the negative influences of the prison community.

(e) Within dormitories, Muslims practice their reli­
gion to the greatest extent possible, ranging from private prayer 
and study in the case of solitary Muslims to congregational prayer, 
Qur'an reading, classes and private instruction in Islamic philo­
sophy, orthodoxy and jurisprudence, physical training and community 
meals, etc., in the case of many Muslims housed together. In all 
cases, much time is spent in correspondence with Muslims outside
the walls, instruction of new Muslims, etc., with religious practices
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precluding non-muslim activities. Card-playing, television, 
chess, pool, etc., are all either discouraged or prohibited. 
Homosexuality is, of course, cause for immediate expulsion 
from the Islamic community.

(f) Muslims are enjoined to be courteous and po­
lite to all people, and to scrupulously observe treaties and 
agreements. Thus lying, insubordination, disrespect towards 
an official, dealing, etc., are inconceiveable for a Muslim.

In all the above guidelines, Muslims are enjoined to 
prevent wrongdoing on the part of other Muslims, and thus the 
accumulated experience of community members relating to 
avoiding trouble in prison is passed on as a matter of course

Thus it can be seen that dealing with the prison environ 
ment in an adequate, and thence creative, manner, is a funda­
mental operation of the Islamic program.

b. Prison Treatment Programs and Islam’s Influence
There are several Treatment Programs currently being 

offerred at the Ohio Penitentiary. In most cases, the objec­
tive is to replace old values and ro-direct the participant’s 
behavior in a positive manner. From a custodial standpoint, 
these programs serve as a secondary control device since each 
program requires a certain amount of stability, good study 
habits, and correct attitude, and is completely voluntary.

While Islam cannot and does not expect to reach every­
body, Muslims encourage all prisoners to avail themselves of 
rehabilitation programs. The instant value of each program 
can be seen in the fact that parole consideration, institu­
tional job placement and transfer to other institutions are 
all based on the type of record a man compiles while confined 
and program participation is a significant factor.

The Islamic program, however, acts as its own primary 
control, as shown above. While institutional and Islamic 
prohibitions coincide on many levels, it cannot be denied 
that the Islamic community, by providing its own close super­
vision, is more effective in implementing these controls.

Voluntarism, moreover, is not a factor regulating par­
ticipation of Muslims in available programs. Muslims are en­
joined to "seek knowledge from the cradle to the grave," and 
thus participation in such programs as basic education, vo­
cational skill, etc., is required or encouraged where appro­
priate. Any program outside the Islamic community in which 
a member participates is seen as two-fold: to improve the
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individual and to enable him to make a greater contribution 
to the community. Thus again, as in dealing with the prison 
environment, multiple motivation is given the individual.

As a distinct treatment program, Islam is available to 
all inmates who wish to participate. Participation is un­
derstood to include a commitment on the part of the indivi­
dual to improve himself. Anyone becoming a Muslim openly 
indicates that he is seeking to change, and at that point 
becomes involved in the community programming, and is sub­
ject to the restraints, prohibitions and regulations of the 
Islamic community as well as the programmatic involvements 
of a creative, constructive, or rehabilitative nature. Thus 
no individual is prohibited from entering the program, al­
though those who do tend to be those genuinely seeking to im­
prove themselves.

The same may be asserted about most of the Treatment 
Programs offerred in the institution; when conpared to the 
success of Islam, however, they seem to leave a lot to be 
desired. At present there are seven common programs:

Program Black White Total
Therapeutic Community 19
Small Group Therapy 3
Guides for Better Living 19 
Great Books 12
Dale Carnegie
Honor Dormitory 72
Islamic Community 100

3 22
? 814 33
4 16 

— inactive—
79 151
5 105

Of particular note is that of these programs, only the 
Islamic Community provides a total system with a permanent 
program and community extension outside the walls on a mean­
ingful level. Also worthy of note is the duration of indi­
vidual involvement in the program: individuals fo to most 
programs to obtain the offerings and leave, while individuals 
move to the Islamic program to stay.

*

IV. ISLAM BEYOND THE INSTITUTION
In order to stop the negative acts that lead to prison, 

all efforts must be directed toward helping the individual 
gain social control over himself —  and following up this 
motivation once he leaves prison. The big issue in dealing 
with behavior is not the consideration of what should be done 
in response to a committed act: true rehabilitation means to 
focus our interest on what the man can do for himself.
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Thus once the Muslim has accepted the new values and di­
rections of Islam, the task becomes keeping these interests, 
values and directions alive after release. All too many times 
prison programs take a man up to a point and drop him. This 
is not the case with Islam: until the individual places him­
self outside the community be an intolerable act, such as 
committing another crime, the interactional restraints and 
encouragements continue in full force and application in the 
new environment. Thus while the physical environment changes, 
the close social environment continues to keep the individual 
properly oriented.

a. The Community of Islam Outside the Institution
There are currently Masjids (centers of religious 

activity) in Cleveland, Columbus and Cincinnati, with affil­
iates of Dar-ul-Islam in other cities. Each Masjid is the 
focal point for the religious activities of a community of 
Muslims implementing the identical total social system learned 
in the prison Islamic community. Thus the learning and exper­
ience gained by Muslims while institutionalized is entirely 
and immediately relevant to his new environment. In many 
ways, the Ummah (Islamic community) functions on the same 
social basis as the "Half-Way House" program.

On a more prolonged basis, the Masjid serves as a 
community focus for educational, religious, social, welfare 
and economic needs, and for personal counselling. Muslims 
are required to remain in social contact with each other, 
and are prohibited from being out of touch with the community 
for longer than three successive days. Thus continuing re­
inforcement of Islamic ideals and principles is basic to 
membership in the community.

b. Post-Prison Programs
As the Islamic community is an integrated community, 

programs are under way to provide a residence location for 
parolees and prisoners laced on work furlough, etc. More 
immediately, housing, clothing, provisioning and employment 
or education is provided through systematic community contri­
butions (Zakat) by community members, thus enabling released 
or furloughed prisoners to make the prison-to-society transi­
tion smoothly.

Muslims are currently enrolled at Cleveland State Uni­
versity via Islamic community programs. Muslims are also 
engaged in community work concerned with juvenile delinquen­
cy, drug abuse, crime, and other related problems. Prison 
"veterans" are generally considered as authoritative on such
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matters, particularly with an Islamic viewpoint on their 
previous behavior.

As stated above, community development is a continuous, 
on-going process, and Muslims are encouraged to continue to 
develop their individual abilities as a part of that process. 
As noted, the prison community of Muslims is seen as a place 
of opportunity to develop knowledge, understanding and skills 
that have application to the community beyond the walls.
These tools are used as a matter of course, basic to the Is­
lamic process.

c. Finance
As noted, community contributions (Zakat) constitute 

the primary source of community resources in a financial 
sense. In addition, resources such as special skills, know­
ledge, etc., are regarded as community property. Proposals 
are now being prepared to request 3t..te financial programs 
for further post-prison programming.

V. ISLAMIC INSTITUTIONAL HISTORY
In July 1971, an Islamic community was formed at the 

Ohio Penitentiary. This com unity, under the direction of
began by establishing:

a. that all religious worship and rites would be of 
the Sunni (Orthodox) faith, and that Islamic brotherhood 
does not exclude human brotherhood, nor should it be taken 
for bigotry or ethnocentricism;

b. the Five Pillars, namely Faith, Prayer, Charity, 
Fasting and the Pilgrimage to the Holy House at Mecca;

c. the Six Points, namely Prayer, Faith, Mutual re­
spect for one's brother, Pure intentions, Striving in the 
Path of Allah, and Remembrance of Allah; and

d. the Seven Articles, namely Belief in the Oneness 
of God, His Angels, Books, all His Prophets, the Day of 
Resurrection, the Day of Judgement, and the Predestination 
of Good and Evil.

After making known what Islam meant to all Muslims, it 
became apparent that a few of the twenty-six present had 
rejected the precepts of Islam, and they were informed that 
there would be no exceptions. In a final step to weed out 
all those who pay lip service to their religion, it was
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stated that all negative acts had to cease. With this, the 
more responsive and sincerely religious Muslims remained to 
help establish the Islamic community. It was further made 
clear that, although Islam is an active religion, it is not 
a tool for militant revolutionary ideas, but instead sub­
mission, peace, love, and the unity of all mankind.

Since Islam’s inception into the prison setting, Muslims 
in the community have been paroled and transferred to other 
institutions, and have remained active in establishing Islam 
in other communities. At present, there are five Islamic 
communities throughout the correctional systems as a result 
of the active participation of the Muslims in Ohio Penitentiary.

Muslims in Ohio Institutions+
Institution non-Muslims■ Muslims Total

Ohio Penitentiary -

Stockade 1635 105 1740
Honor Dormitory 11+6 1+ 150

London Cl(Stockade) 990 20 1010
Marion Cl (Stockade) 81+7 30 877
Ohio State Reformatory++ 1073 60 1133

k Ohio Reformatory for Women+++ 253 22 _221
4* Totals 1+9M+ 2l+1 5185

+A11 figures taken from official count Jan 1, 1972 
++Included are ten men still in class (instruction) 
+++No official count of Muslims at institution
The Muslim community at Ohio Penitentiary continues to 

function as the administrative center of Muslim activities 
within the institutional setting.

VI. CONCLUSION
It can thus be seen that Islam, when viewed as a rehabil­

itation treatment program, is a total social system relating 
to both in-prison and post-prison aspects of rehab.i.litation, 
providing moral, social, educational and religious development 
for participants. Further, it is an integrated program with 
its specific view toward integration of the individual into a 
viable, correctly oriented society from the beginning of the 
program, and continuing throughout the individual’s lifetime.

It is sincerely hoped that this brief view of Islam as a 
total social system rehabilitation and treatment program is of 
some value to institutional planning staffs and corrections 
career personnel. Inquiries are invited.
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PROPOSAL OF-PRISON-COMMUNITY 
RESOCIALIZATION IMPLEMENTATION 
PROGRAM
(by THE ISLAMIC REVIVALIST
MOVEMENT, INC.) ■ ~ .



1. History and Introduction
We of Mosque Al Mu-Min, with a member shin of 

5C0 persons, located at 1C609 Superior Avenue have been 
actively involved in prison rehabilitation with inmate! of 
the County Jail for four(4) years. City Workhouse four(4; years 
Mansfield Reformatory' for two(?) years, and Ohio State Pen­
itentary for a year and a half and have received praise for 
our success; by Colonel of the County Jail Ad-»
ministration, . former Commissioner £t the Warren-s-
ville Workhouse, Superintendant of ’the Mansfield Re­
formatory, and M r C o m m i s s i o n e r  of the Ohio . 
Department of Corrections.

Our programs have brought us in contact with over 
1,?C-C prisoners during this period of time. In addition to 
personal counseling we have initiated classes in religion, 
math, and human relations.
H . Goal • ' . '

From this experience we see the necessity for,a con­
crete follow-up program in the community. Our long range 
goal is to establish a home for people being released or 
paroled from sta~te institutions. ” ,

In order to realize this goal v/e offer the follow­
ing' p r o g r a m -

V/ IX i

Program . .
Initially, we will provide a community service •

er, with a n o n -institutional setting, that will work 
individuals being released or paroled to our community, 
staff of five(5) people will be inner-city residents

r.__x..y staff members will act as rararrofese-
counselcrs haying prison experience as-well as comm- 
involvement. This contact center will:



A. Be the focal point for.community groups in­
terested in how to better both the prison 
environment and the community environment.

B. Have its staff convassing existing organiz­
ations who will provide an opportunity for 
persons with recent orison experiences to 
lecture, etc. to them.
Other ideas include:
(1) Lectures by prisoners to street clubs 

and schools
(2 ) Coordinate ways of inmates interested 

in forming own businesses with advice 
from community businessmen comparable 
to their interests.

(3) Secure committments from street clubs * 
to enter orisons thereby gaining insights 
which will enhance rehabilitation on all 
levels.

(4' Stimulating and encouraging prisoner 
involvement with the uoliftment of the 
resident community.

(5.) Provide full time staff personnel who 
will act as advocates for the recently 
released prisoner, for his individual'
needs such as:
(a) Housing ' . - .
(b) Jobs
(c Education
(d) Spiritual Development *

C. The above activities will involve and educate 
the general community so that it may both accent 
and support a group home. At the same time :■ 
these recently released men-, themselves, will
be developing the kind of hgme-life situation 
■that bQjst meets their needs with romnatability 
to the surrounding community. This also will 
facilitate the men into attitudes of stability 
and security within our larger society.

In order to carry through with our initial phase
this program we estimate the cost in the sum of $57,900 
ch would include these areas:

Budget

Rental (office)/year 
1 Phone/year

5; Full time' staff members 
1 ; Full time secretary_ _ / - . V f *■■ ■

$4C-,CCO
6,reo
2,400
1 , 00 0

Office supplie! 
and paper 
Travel expense!

2,500
6,000

■ (Annual) Total G57,9CO



SECTION I. GENERAL
JAMA*AT QUESTIONS

1, a. Did you have a copy of the Consent Order of September 7, 1973* 
in the case of ;kyneB v, Ohio« USDO-SOhio, EDiv C-72-223?

b. If bo, when did you receive it and from whom?
2, a. lias the administration of your institution received a copy?

b. If so, who received it from whom, and whon? List deliveries separately*

c. What was the response in each case listed under 2b?

d. Have any written rules or regulations been issued, or any memos, 
etc., a3 a result? If so attach copies if available, or write and attach a sum­
mary if copies are not available*

3, a* Had you sent any letters out of the institution on this matter? If 
so, summarize them, and any replies received.

b. Had you sent any memos, filed any complaints, etc., within your in­
stitution on this matter? If so, attach a sumary.

c. Have you talked with administrators on this matter? If so, list 
each such contact separately, showing the person or persons contacted, the brother 
or brothers making the contact, the date of the contact, the topic of discussion, 
and the results, if any.

SECTION II. PRACTICES AND WORSHt?

U. a. What days and hours is the outside Imam normally present at the prison?

b. Are passes required to get to where he is located during these hours?

c. What happens when he does not arrive as scheduled?

5. a. Does the institution have a rule or regulation concerning congrega­
tional Salat? If so, attach it.

b. Is it enforced? Hdk regularly?

c. Does ever r lock have a place where this can be done? Be specific, 
show where and under what conditions it is being done.

d. Which Fard Salats are not made in any congregation of any size? Why?

e. Are brothers released from their jobs to make salat where they woric? 
list specifics, giving offices and names of job supervisors who refuse to permit



Interviewer Instruction Sheet, page two

The answer sheet would look florae thing like this in the example!

2,a.(l)(b) i.
ii. 
111. 
iv.
V,
Vi,

vii.

July 1973.
The Lucasville administration.
They took it away during the shakedown and we were locked in our cells. 
They said it was contraband, and 1 had enough books.
Not much, we were locked in our cells. I tried to get a Qur'an from 
another brother, and tried to get the Muslim social worker to get me one. 
No.

If the brother'9 answer to question vi is ever "yes" then try to get a copy of the 
ticket issued--he should have one. If he does, but it is at his bayt, then go on 
with the interview and make sure that he goes to get them and return them to you 
after the interview is over— do not break up the riiythym of the interview to have 
him go get it,

b. Section One, Item 3* Iten 3 contains three sub-sections, a, b and c. 
Sub-section a deals with job and opportunity denials and administration attempts 
to infiltrate the Jama'at, su.-section b deals with treatment of visitors, family 
and friends, and sub-section c is an open question. Item 3 is designed to get 
the brother to give up information he would not ordinarily give up, voluntarily 
or otherwise. The way he acts whei the key questions are asked, and the way he 
acts when the interviewer is following this instruction segment, are the real 
sources of information for the interviewer.

Following question 3.b.(5) is a notice to the interviewer to "Pause here and 
answer questions A, B and C on your instruction sheet." Hera are the three ques­
tions:

A. Po you feel that there is any reason, other than religious or racial 
discrimination or education, why the brother would Ifiave been turned down for any 
of these things? You do not need to list the reason, only if there may be one, 
pertaining to the brother’s charge, personality, incidents for which someone has 
a grudge against him, et cetera.

B. When you were asking questions 3.a,(12) through 3.a,(l£), did the 
brother got defensive or hesitate before he answered any of these questions?
Which ones? Be careful to compare his responses to these question* to the way 
he reacted to previous questions, and answer this question carefully,

C. Completely disregarding what the brother told you, do you feel that 
it is likely that the Pan has or would approach this brother for any of the items 
in questions 3.a,(12) through 3,a.(l$)? If ao, we may have a use for that factj 
the Man is subject to approach anybody, rogardless of the brother's notivation or 
loyalty, for jost any reason— so your answer in no way reflects on the brother's 
Din or loyalty to the jama'at.

While you are asking yourself those three questions and writing down the 
answers on the answer sheet, the twenty questions you just asked the brother will 
be working in his mind to set him up for question 3,o., and your pause at this 
point is essential to that process. Take your tine, and learn from what happens 
while you are silent and writing, then ask question 3,c. when the moment is right.

U. Post-interview. After the interview, add any cements you may have that 
may help us understand the answers. If additional questions are needed, add them 
to future interviews after question 3,c, (don't break up the sequence), and send 
them to Masjid Saffat so we can have other interviewers ask them, too.



QUESTIONS FOR INDIVIDUAL INTERVIEWS 

SECTION ONE. ALL IKfWAN, INDIVIDUALLY

1. Religious Practices

a. Salat

*(1) Have you ever been prevented from making a Fard Salat?

(2) Oould you make FaJr Salat in congregation? Where? Do you?

(3) Oould you make Zuhr Salat in congregation in the general 
vicinity of your Job? Where? Do you?

(U) Oould you make 'Asr, Maghrib, and *1»ha Salats in congregation? 
Where? Do you? List each separately.

*(5) Have you ever been prevented from making any Salat in congre­
gation? List each incident separately.

*(6) Have you ever been prevented from making TahuJJud Salat?

*(7) Have you ever been prevented fror calling the Adhan?

(8) Describe the area or areas where you make salat, indicate which 
Salats are made in which location.

b. Grooming and Hygiene

(1) Hair

«(a) Have you ever been ordered to cut your hair?

*(b) Have you ever been ordered to take braids or plaits out?

*(c) Have you been ordered to trim or remove sideburns?

(2) Beards #
*(a) Have you ever been ordered to cut, trim, or remove your 

beard or some part of it?

*(b) Have you ever been ordered to wash henna out of your beard?

(3) Other

*(a) Have you ever been ordered to remove kohl from your eyes?

*(b) Have you ever been made fun of, ridiculed or made reference
to because you shave your armpita and pubes?

*(c) Have you ever been prevented from making Wtdhu?

*(d) Have you ever been made fun of, ridiculed, or made Refer­
ence to because you urinate kneeling or sitting or because you perform istinja?



Questions for Individual Interviews, page two

0» Clothing

(1) Tarbuehes

*(a) Have you ever been ordered to not wear your tarbush?

*(b) Have you ever been ordered to remove your tarbush?

*(c) Has your tarbush ever been confiscated?

«(d) Has a tarbush ever been declared contraband on its way to you?

(2) Turbans and Wraps

*(a) Have you ever been ordered to not wear a turban or wrap?

*(b) Have you ever been ordered to remove a turban or wrap?

*(c) Has your turban or wrap ever been confiscated?

*(d) Has a turban or wrap ever been deflated contraband on 
its way to you?

(3) Medallions, Dhikr beads, Kings

»(a) Have you ever been ordered to not wear medallions, dhikr 
beads, or rings?

*(b) Have you ever been ordered to remove a medallion, dhikr 
beads, or rings?

*(c) Have your medallions, dhikr beads, or rings ever been 
confiscated?

*(d) Have medallions, dhikr beads, or rings ever been declared 
contraband on their way to you?

(U) Chemises
*(a) Have you ever been ordered to not wear a chemise?

*(b) Have you ever been ordered to remove a chemise?

*(c) Has your ohendse ever been Confiscated?

«(d) Has a chemise ever been declared contraband on its way to you?

(5) Trousers to go with chemises

*(a) Have you ever been ordered to not wear trousers with your 
chemise?

*(b) Have you ever been ordered to remove trousers that went with 
the chemise you were wearing?

«(e) Have your trousers that go with your chemise ever been 
confiscated?



*(d) Has a pair of trousers coming in with a chemise ever 
been declared contraband on its way to you?

(6) Sandals

«(a) Have you ever been ordered to not wear sandals?

»(b) Have you ever been ordered to remove your sandals?

»(c) Have your sandals ever been confiscated?

*(d) Have sandals ever been declared contraband on their way to you?

d. Diet and Fasting

(1) During Ramadan

(a) Were you able to eat a meal before dawn from the State 
during Ramadan?

(b) Vere you able to eat a meal after sunset from the State 
during Ramadan?

«(c) Did you encounter any problems during Ramadan because of 
religious practices?

(2) At other times
(a) When you fast other than during Ramadan, are you able to 

acquire and prepare and eat a pre-dawn meal?

(b) A post-sunset meal?

(c) From where? How prepared?

«(d) Have you encountered problems in this area?

2, Inquiring, Learning and Teaching Others 

a* Literature

(1) The Holy Qur'an

*(a) Have you ever been ordered to not carry, read, or pos­
sess a copy of The Holy Qur'an?

»(b) Have you ever been refused access to a copy of The Holy Qur'an? 

*(c) Has a copy of the Holy Qur'an ever been confiscated from you?

1 Which translation?
Did you get it back?

2  I* not, how much does a replacement coat?

»(d) Has a copy of the Holy Qur'an ever been declared contra­
band on its way to you?

Questions for Individual Interviews, page three



(2) Other religious literature

*(a) Have you ever been prevented from reading any other 
religious literature, Islamic or otherwise?

«(b) Has any other religious literature, Islamic or other­
wise, ever been confiscated from you?

1 What literature?
?  Did you get it back?
]| If not, what would replacement cost?

b. Correspondence

(1) Outgoing mail

*(a) Have you ever been prevented from sending a letter to 
another Muslim, inside on outside the penitentiary?

*(b) Have you ever been prevented from sending a letter to 
someone interested in Islam, inside or outside?

«(c) Have you ever been prevented from sending a letter to 
anyone concerning matters of religion, whether or not 
Islam was the specific subject of the letter?

*(d) Have any such letters, to your knowledge, failed to 
arrive at their destination, although they were not 
returned to you? How do you know this?

(2) Incoming mail
*(a) Have you evar been prevented from receiving a letter or

other mail from a Muslim?

*(b) Ihv* you ever been prevented from receiving a letter or 
other mail concerning matters of religion from anyone?

(c) How do you know this?

c. Tabliq generally
*(1) Have you ever been prevented from

talking with, teaching, studying with, learning from, sitting 
with, praying with, exchanging books or other materials or 
religious garments, ornaments, oils or cosmetics, or food with* 
plaiting, oiling, braiding or cutting hair for or having your 
hair plaited, oiled, braided or cut by, salaaming or saluting...

— any other Muslim?

*(2) -— any othsr person?

Questions for Individual Interviews, page four

3. Other matters

a. Equal Opportunity



Questions for I ndividual Interviews, page five

(1) What is your present institutional job?

*(2) Have you been denied a better job than the one you have now? 

*(3) Have you been denied vocational training?

*(U) Have you been denied academic training?

*($) Have you been denied participation in Project Ohio Newgate?

*(6) Have you been denied Honor Status?

*(7) Have you been denied school or work furlough?

*(8) Hove you been denied transfer from one institution to another?

*(9) Have you been denied favorable review or cornutation?

*(10) Have you been denied parole?

(11) Hare you ever applied for any of these?

*(12) Have you ever been asked, or has a suggestion ever been made 
to you, to change your religion in order to gain favor with the administration 
or various boards?

*(13) Have you ever been asked any questions about jama'at business 
or about any brother in this jama’at or in any other?

*(lU) Have you ever been asked to be "helpful" In "keeping the Mus­
lims from getting into more trouble"?

*(15) Have you ever been asked to try to get the jama'at or any 
brother to do apytliirg?

b. Treatment of family and friends

*(1) Have your visitors ever complained of bad treatment by the 
administration or police?

*(2) Have you been forbidden to make Salat with your visitors?

#(3) Have you had a visit terminated?

*(U) Have your visitors ever been prevented from leaving you food, 
books^ clothing or other things?

*(£) Hhs anyone been denied permission to visit you?

x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x-x
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c. Is there anything you can think of that has not been asked about, or 
any comment you would care to make on anything we have discussed?



SECTION TWO. IKWAN TRANSFERRED FROM LONDON TO OHIO PENITENTIARY JULY 28, 1972

1. Files inspection and adverse material

a. Did you reoeive any tickets at London after May 12, 1972? For what? 
When? From when? Attach copies, if available.

b. Did you appeal the tickets? To whom? What was the result? Did you 
follow it up any further? To who#? What were the results? Do you have the paper­
work in these processes? Who does? attach it, if available«

c« Have you, since May 12, 1972, applied for any transfer, furlough, vo­
cational program, honor status, educational pro gran, commutation, or anything else? 
What were the results? When? Do you have the papers on this? Attach them, if 
available.

d. Have you seen the Review Screening Committee, Review Board, Commuta­
tion Board, Parole 3oard, or any other administrative Board since May 12, 1972? 
Which board? When? What washappening, and what were the results? Is there any 
paper on this? Attach it, if available«

e« Have you received any information from administrative sources, dir­
ectly or indirectly, indicating the presence or absence from your file of London- 
related papers? From when? When? Indicating what?

f« Have you received any indication frer attorneys, either ours or yours, 
Indicating the presence or abeence of Loudon-related papers in your file? From 
idiom? When? Indicating what?

2, Idle period. Following the transfer, when did you again start receiving 
State Pay and begin working or going to school? What Job were you given? Where?

3« Personal property

a. What personal property did you lose at London? Make a list and in­
clude the cash value of items lost«

b. NOTE: TICS IS A VFRY IMPORTANT QU STION AND YOUR ANSWER MUST BE AS 
ACCURATE AS YOU CAN MAKE IT. WfcANAGES YOU RECEIVE ANT THF CASE IN COURT MAI 
REST ON YOUR ANSWER TO T'IS QUESTION:

(1) Have you over given a list to anyone of the property you lost?

(2) To whom? When?

(3) Do you have a copy of that list? If so, attach itj if not, make 
as accurate a reproduction as you can and attaoh that«

o. % v e  you ra.de any attempts to recover your property? When? With 
whom0 What were the results? Attach copies of any papers involved in this.

Questions for Individual Interviews, page six
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e* Does the institution have a rule or regulation concerning chemises? 
If so, attach it,

f. Are you permitted to wear them to Junu'a? To visits? After hours? 
List spécifias,

g. Does the institution have a rule or regulation concerning pants to 
match ohemises? If so, attach it.

h. Are you permitted to vear them to Jumu'ajf To visits? After hours? 
List specifics,

i. Does the Institution have a rule or regulation concerning sandals?
If so, attach a copy,

j. Are you permitted to vear them to Junu'a? To visits? After hours? 
List specifics,

9, a. With reference to items it, 5» 6, 7 and 8, list all formal and/or 
informal, oral and/or written, jama'at and/or personal agreements that Kuslima 
have going with guards, supervisors, administrators, etc., which have the effect 
of permitting us to avoid conflicts in the areas concerned. Include unspoken 
agreements, that is, situations where the non-Tuslira individual knows a rule is 
being broken but does not say anything.

b. Similarly, list all guards, supervisors, etc., who are known to 
have ignored these agreemints.

o. List all situations whore a brother Violated the agreement and was 
penalised for the infraction.

d. For all questions, attach all oitations, tickets, etc., to the indi­
vidual answer sheets, including tickets that a brother received at another joint.

SEGTI01 III. EQUAL FREEDOM AND RIGHTS

10, a{l)fjDw many Catholic chaplains are ther* at your institution?

(2) Mow many catholics are ther<? in your institution?

(3) How many attended Fass last Sunday?

(U) Mow many attended Pass the Sunday before?

(5) Does the priest have an office? Ifew many clerks? 

b, (1) How many Protestant chaplains are there at yotir institution?

(2) How many Protestants are tliere in your institution?

(3) How many attended services last Sunday?

(U) How nany attended services the Sunday before?

(5) Does the minister have an office? How many clerks?



Jama'at Questions, page four

o« (1) How many Rabbis are there at your Institution? On what basis?

(2) How many Jews are there at your institution?

(3) How many attended services last Saturday?

(U) How many attended services the Saturday before?

(£) Does the Rabbi have an office? How many clerks?

d. (1) Jfow many men at your institution claim to be Muslims?

(2) How many attended Jumu'a last Friday?

(3) How many attended Jumu’a the Friday before?

(1*) Do you have an office? How many olerke?

e. List similar information on each recognised prisoner group, reli­
gious and otherwise, showing claimed size of group, actual (participating) sizs 
of group, office space, clerical help, etc.

11. For each organization listed in item 10, discuss the after-hours or 
non-regular meeting activities of the group, such as use space, materials, fac­
ilities, etc., or require additional supervision, outside help, special passes, 
etc. Do not exaggerate, be as accurate as possible on all items, and attach 
pass lists, meeting announcements, memos, etc., wherever possible. Be sure to 
include your own Jama'at activities as well, indicating whether each activity 
is "officially authorised" or "mushfake" (unofficial) as far as the administra­
tion knows. Include tabliq programs, classes, 'Fid feasts, st cetera.

12. a. Doss the institution mail out sealed, officially-marked Islamic 
mail First Class at State expense?

b. What limitations have been placed on this?

c. Do you have any problem receiving mail addressed to the Islamic
Office, or to Masjid ol-Ku'min_____ Annex, or to the Muslim Office, etc? Be
specific, include dates and sources of mail not delivered or otherwise inter­
cepted or interfered with.

13. If you do not have an office space, has there been any prisoner group 
in your inatitutionHEKat has received space at a time when you did not have an 
office? List organisations, number of members, occupants of office, etc., and 
date the office was given to them.

1U. a. Do you have an institution telephone?

b. Do you have an outside telephone?

c. Do you have access to an outside telephone? On what basis?

15, If there is no or* designated as "Islamic CLerk/Runner" at your insti­
tution, who performs these functions? What problems are encountered as s result 
of his lack of a runner's pass? Any tickets? (Attach them to his individual sheet)
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16. a« Do you turn in supply requisitions?

b. If so, what limits are placed on what you can order?

c. Attach all requisitions on file in your jama'at, and on a separate 
sheet list all materials received that are still in your possession.

d. What items do you need that you have been unable to get?

17« a. Do you have an Islamic account at the institution into which you 
can place funds and from which you can spend funds?

b. What limitations are there on this account?

c. Do you have an account set up elsewhere? How do you get money into it?

d. Do bad cash slips cone back to the Islamic Office? Are you notified 
of which ones were not paid because of insufficient funds or any other reason?

SECTION 17. INQUIRY, I EARNING AND TEACHING OTHERS

18. a. How many books are in the institution library on Islam? 

be How many bodes have been ordered on Islam by the library?

c. How many of the books ordered were received by the library?

d. How many of the books received actually were placed on the shelves?

19. a. How many Purchase Orders have you turned in for copies of the Holy 
Qur'an? Attaah copies.

b. How many were rejected or sent back to you without being ordered? 
Attach them.

c. How many books of any kind, or magazine subscriptions or other 
literature, have you received at State expense?

d. When?

e. Worth how much money?

f. List all such materia]s.

(NOTE* The Holy Qur'an, translated by Maulana Muhammad 'Ali, Sixth Edition (1973)* 
Chicago, is now available for $7.9$ pins 25# postage fro* Orlentalia, Inc., 61 
Fourth Avenue, New York, NY 10003. This is the standard edition, they do not have 
the deluxe. You should immediately order three copies, on the proper Purchase 
Order form, and submit the order to the person having authority to accept or reject 
it. If he rejects it, get it in writing and attach it to your report on this mat­
ter. Do not try to get him to reject it, try to get him to order the Books.)

20. a. Do you have access to offset printing? Under what conditions and



Jama*at Questions, page six 

limitations?

b. Do you havr access to mimeograph? Under what conditions and lim­
itations?

c. Do you have access to ditto machines? Under what conditions and 
limitations?

d. Co you have access to any other fora of reproducing educational 
or tabliq materials, such as Xerox or The m o  fax or any other form? Under what 
conditions and limitations?

e. Include "mushfake" arrangements, but specify that they are mush fake 
and not official channels«

SECTION V. DIETARY CPtlDITIONS

21« a. How many brothers work in the Dining Room? Where in the Dining Room?

b. Yfhat foods are prepared using lard or animal fat shortening? Can 
this be proven? Hew do you know this? What kind of evidence is available?

o« What foods are prepared using pork, pork preparations, pork fat, 
et cetera? Can this be proven? How do you know this? What kind of evidence 
is available?

d. Attach aa many labels as you can gather from foods, condiments, 
bakery products, etc«, from the Dining Room.

e« Attach any letters you hose sent or received from local businesses 
concerning the materials used in preparation of food coming into the prison.

22« a« Does the commissary stock pastries mads without pork or animal fat?
If so, which ones? If not, what do they stock? Attach all labels yew can gather«

b. Does the commissary stock honey?

o« Does the comniesar r stock non-pork meat products? Attach labels.

d. Does the oommiseary stock non-pork candy? Attach labels.

e. Does the conmissary stock vegetable-baaed soap?

f. Does the conmissary stock religiously-oriented products of any kind, 
such as greeting, Easter or Christmas cards, religious medallions, etc? “

g. Dq ; a the commissary stock Henna and other .Muslin cosmetics?

23. a. What arrangements were made for the observance of Ramadan last year?

b. What arrangements were made for the observance of 'Bidul-Fitr laet year?

o. What arrangements were made for observance of 'Eid-Adha this year?
What arrangements wer made last ye«*?

d. List overall problems encountered during Ramadan.
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e. Was food available from the streets that vas not permitted into 
the Institution for these observances? List in detail, shoving sources and 
items, date prohibited entry, and final disposition of the food materials.

SECTION TU. OTHER EVIDENCES OF THE SUNNI NUSL1M FAITH

2li. a. Have or can arrangements be made for cupping at your institution?

b. Have or can arrangements be made for circumcision at your institution?

c. Are brothers required to undergo testing, vaccination, etc., which 
are either questionable in their effects on the human body or which have not been 
properly examined as to their animal origins?

d. Are physical examinations, medical tests, etc., that req&tse exposure 
of the private parts conducted out of the presence -f female nurses?

o. Are tooths ticks available either from the State or by arrangement 
with the institution that they be permitted into the institution without being 
contrabanded?

2$. Are "strip-search" shakedowns conducted that require ¿.tyslins to expose 
their private parts beyond the bounds of modesty and beyond the requirements of 
security? Specifically, are brothers required to bend over and spread their 
buttocks for anal inspection? If not, is the arrangement firm or a "courtesy” 
that the administration could not lave avoided without problems?

26. Are female i'uslim visitors to the institution accorded proper respect 
and courtesy? List specifics*

27. Are I uslims permitted to make salat in the visiting room or in an 
adjoining room with their visitoss?

SECTION VII. MISCELLANEOUS
28. Does the fact that Jurat1 a services are conducted on Friday afternoon 

have any effect on the access brother« have to institutional sertices? Are 
there any services that are avilable only one day per week, on Friday, that 
?uslims cannot reach because of Jumu’a?

29. Is there anything you can think of that has not been asked about, 
either in this question set or in the two sets for individual interviews? If 
so, and if additional questions are needed, inform hasjld Saffat by letter and 
add those questions to future interviews and/or this Jana’at report. Any com­
ments you nay have that may help us understand the answers to the above questions 
should be listed separately.
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thla. Do not include refusals to permit brothers to go to another office or 
area to make salat, unless it is physically impossible for the brother to make 
Salat where he works*

6« a. Is the outside Imam normally present during Jumu'a?

b. If so, is there any problem about hav'ng Jumu'a when he does not 
arrive at the institution as scheduled?

c. If not, what regular arrangements exist to insure that regular 
Jumu'a can be conducted?

d# Has Jumu'a been prevented or hindered because the Imam was not 
present? List date, circumstances, and person responsible for denying permission 
to conduct Jumu'a*

e* Where is Jumu'a conducted?

f. Are tine limits imposed on Jumu'a? Vfhat are they? What reason?

g* Is Jumu'a ever interrupted? By whom? For what? When?

h* Are passes required for Jumu'a?

7* Be Does the institution have a rule or regulation concerning beards?
If so, attach a copy*

b* Is it enforoed? If so, is enforcement uniform (that is, on every­
body) or selective (that la, are oertaln people exempted)? List specifics— names, 
dates, plaoes, Muslims and non-Kusliras alike*

o* Does the institution have a rule or regulation concerning braids?
If so, attach a copy*

d. Is it enforoed? Tf so, is enforcement uniform or selective? List 
specifics as in 7b*

e* Doss the institution have a regulation concerning Afros or shoulder- 
long hair? If eo, attach it,

f. Is it enforced? If so, is enforcement uniform or selective? List 
specifics as in 7b*

8, a. Does the institution have a rule or regulation concerning tarbushes? 
If so, attach a copy*

b. Are you permitted to wear them at all times, in all places, without 
being required to remove them? Answer in detail, giving specifics.

c. Does the institution have a rule or regulation concerning turbans 
or wraps? If so, attach a copy,

d* Are you permitted to wear them to Jumu'a? To visits? After hours? 
Are you permitt-d to wear them at all times, in all places, without being required 
to remove them? Answer in detail, giving specif!os.



based in part on the non-Muslim prisoners’ faulty perceptions of th* Islamic 
program as a target for institutional "oppression," "racism," "harassment," ad 
infinitum ad nauseum, vith which the prisoners thus identify. It is nonetheless 
a creative influence, in that the behavior so inspired tends to move both groups 
and individuals into functional modes more in keeping with the overall stated 
objectives of the rehabilitative programs of the Department, with which the 
Sunni Muslim congregation is in accord.

Applicant seeks the opportunity to work within the Department in making 
the rehabilitative programs of the various institutions both more accessible and 
more deaireable to the general prison population by facilitating cooperative 
interaction between and among administrators, staff personnel, educators, resi­
dents, and others involved in the rehabilitative process. He brings to this 
work a unique previously-existing rapport with resident leaders and members of 
the in-prison congregations, both by virtue of a comparable social extraction 
qnd by day-to-day contact with those congregations via the above-mentioned con­
tractual arrangement with the State of Ohio, Applicant feels that as a staff 
member of the Corrections community he will be in a better position both to 
align the in-prison congregations more closely with rehabilitative objectives 
and to insure that the actual inspirational leadership of the in-prison congre­
gations is rehabilitation-oriented. Both of these tendencies are inherent and 
expressly present in the present situation within the institutions, and it is 
the applicant's belief that in-house liaison and coordination is deaireable at 
this time in order to bring these tendencies into closer cooperation with the 
rehabilitations community.



INTERVIEWER INSTRUCTION SHEET

1. Interview situation. The series of questions is designed to build 
up and maintain a certain attitude that, at a particular point, is slightly 
inte rupted by the question sequence and interviewer's silences. In order 
for this design to be effective, it is desireable to conduct the interviews 
in a situation where interruptions are not likely to occur, and where the 
brother being interviewed feels relatively secure and free to answer the 
questions asked. It is also necestary that the interviewer follow the inter­
view instructions carefully. After one or two interviews, you will see that 
the amount of tine actually needed fbr the interview is not as long as it 
would seem to be, and that the questions and answers follow a pattern that is 
easily worked through.

2, Answer sheets. Prior to the interview, an answer sheet should be made 
up showing the name, 'gro name and number of the brother being interviewed, and 
tiw name of the brother conducting the interview, at the top of the page. Just 
under this, the following lines of numbers, which represent the questions in the 
interview, are used during the interview to insure that all questions are askedt

ONE l.a.
c.

(5)
d. (l)

2,a, (1)*

TWO

OIOIOIU 
O I O I O K J  
D I O I O  
O I O I O

__ (6)TaJ 
, r?)(a)JEl 
123(dT(t2«a, (1 )7aTTE7Tc7l23(cO( (2) (a) (b)123 M l ^ a  

3 ,a. (1) (2D 1 j ) O H  ) (6) (7) (H K 9 ) CIO) (11) (j! 
l,a,b,c,d,e,f, 2. 3.a,b,(lK2:(3)c,

1 O 1 O 1 0

« 1 m *

The numbers underlined indicate actual questions, and ar crossed out as the 
question is asked. Seme questions do not require written answers if the brother's 
response to the question is "no," and the number lines will assist you in making 
sure that you put tho proper number of the question on the answer sheet when the 
question does require a written answer, such as when the brother's response to 
the questionis "yes" or when the question must be answered in any case. (Ques­
tions marked with an asterisk * do not require a written answer if the brother's 
response is "no." All "yes" answers require a written answer, as do all other 
questions,) There are 102 questions in all, of which seventy-one are marked with 
an asterisk * and may not require writing. Again, after one or two interviews, 
you will see that a process is not difficult.

3, Special questions, a. Questions marked with an asterisk *. These 
questions are all written so they can be answered "yes” or "no." If there ie a 
"no" answer, you simply move on to the next question and do not write anything—  
just cross out the number of the question on the answer sheet. If theme is a 
"yes" answer,however, you must stop, write down the number of the question in 
full (for example, if a brother had been sent to the hole and was not permitted 
to carry his Qur'an with him, he would answer "yes" at a point in the interview, 
and the interviewer would stop, write "2,a,(l)(b)" on the answer sheet, then 
proceed), ask the following questions and write down the answers before moving 
to the next question:

i, When?
ii. By whom?

iii. How (or, in son® questions, What)?
iv. Why?
v. What did you do?

vi. Did you get a ticket?
vii. Attach the ticket.



INTERVIEW ANSWER SHEET

Interviewer — Aldi aritrwertrig questiona

•Oro tfane and Number

ONE l.a.(l)(2)(3)(U)($)C¿'(7)(8) b.(l)(g)(b)(c) (2)ia)(b)'.(3)(a)(b)(<Q(d) 
c«(l)(a)(b)(c)(d) (2)(a)(b)(c)(d) (3)(a)(b)(c)(d) Oi)(a)(b)(c)(fl)

($)(*)(b){c)(d) (6)(a^(bHc)(d)
d.(l)(a)(b)(e) (2)(fi)/,b)(e)(d)

2.a.(j)(a)(b)(G)X23(d) (2)(a)(b)123 b 4(l)(a'(b)(c)(d) (2)(a)(b)(c) c.(l)(2) 
3«a«(l)(2)(3)(ii)(5)(6)(7)(tj)(9)(10)(ll)(12)(13)(lU)(l5) b.(lQ(2)(3)g)(5) ç. 

TWO l.a.b.c.d.e.f, 2. 3.a.b.(l)(3)(3) c.



Masjid Al-Mu’ min Awwal Annex 
Pont Office Pox 511 
Columbus, Ohio A3216

2 Rab i1 ul-Awwal 1392

Through the Grace and Mercy of Allah, Dar-ul-Islam is established 
in Ohio Penitentiary. v

In the year of 1909, some brothers by the names of 
a Sunni Kujahidid from Algiers, who cane with 

6 tabligh the brothers at Ohio Penitentiary« lie •
--- -•4-  ------ very

as at that 
inspiring,time attending Ohio State University. Our brother wa 

he was living the religion of Islam, radiant with the Din. There was 
great aealhe could relate, dealing with his background, the Algerian 
Revolution, he knew what it was like to be oppressed, and he knew what 
it is to be in jail. Brother was very movement conscious,
articulate and moving. Kc t o l ^ u ^ u ^ ^ ^  * “ *
how he knev; Muslims were already here 
we had forgot, and now we were rising 
that it was enjoined on us to tabligh 
about Islam.

come home to Algiers, he related 
inthis country, but through time 
back to ourselves* Ke explained 
our families and let all know

He said the only passport we needed to go to Algiers as Muslins 
was "As-salaamu alaikun.”

About three months later our brother^^^^^^^H had to answer the 
call in Algiers so he left for hone.

We continued to grow, but it was in numbers, we were not developing*
The^administration vras trying to make us Shi’a Ahnadiyya, Muck- 

Muck (Elijah Poole X), anything but Sunni Muslins* Under the auspices 
of the Protestant Chapel, our Islamic literature was being denied us, 
one Shi’a brother said it was all right to eat pork, he was allowing 
the protestant chapel to dictate to him how our religion should go; 
Qur’ans were being stolen, the protestant chapel was passing out the 
Holy Qur’an to homosexuals, brothers were being harassed because of 
Dhikr beads, and the Shi’a brother was denying that ho knew anything 
about dhikr beads.

all Mujahidin brothers
____ that the floaty

vidc was over, ihey started boycotting the dining room, along vv-ith 
other brothers and aflsars, because of the pork, and because of all the 
madness, and the administrative monopoly on our religion*

We had a Muslin brother from Pakistan taking care of the publicity 
for us, Brother who \.ras sacrificing; his entire citizen­
ship application TOr^n^cause of Islam*



We had been writing trying to get him in
as our Imam, and through T m ^ ^ s s ^ m ^ o ^ T n ^ h , in 1971 around July 
or August > along with anci
came into Tn^penitentiary^^ind like the n s i n ^ ^ n o  oun, i^pushes 
away all darkness. Since these brothers came into the penitentiary, 
we have had all pork cooked into the food done nway with; the Holy 
Qur’an along with all Islamic literature are in cur charge, no mail 
is censored (this was extended to the other prisoners also;. We have 
Friday Jumu’a services, a Kasjid, and are in the process of getting • 
another Masjid built; we have Islamic classes ’Wednesday and Thursday, 
we are publishing a newsletter called Malcolm’s Message, brothers 
have become more active Islanically, we were allovred to come out at 
night to eat in the dining room during Ramadan, brothers have prayer 
rugs and dhikr beads. .

When the movement first began there v/ere only seventeen brothers. 
Since then there have been over 250 Kalina Shahada’s given, our Imam 
is Kutawaf Abd Shaheed who is also Imam of all the Dar-ul-Islara prison 
movement in Ohio. No Islamic program can come through any prison in 
Ohio without being under the auspices of Dar-ul-Islan.

The following is a list of the Dar-ul-Islan prison movement, in 
chronological order, which are extensions of Masjid Al-Mu’min, 10609 
Superior, Cleveland, Ohio*

i1) Masjid Al-Mu’min Awwal Annex (Ohio Penitentiary), 105 muslins; 
2) Masjid Al-Mu’min Thani Annex (Mansfield Reformatory), 60;
3) Masjid Al-Mu’min Thalithu Annex (Marysville Reformatory) ,

19 Muslimah out of 3C0 v;omen prisoners!
(4) Mas j id Al-IIu’min Riba Annex (Marion Cl;, 20 muslins;
(5) Mas3id Al-Mu’nin Khamsa Annex (London Cl); , 20 rauslims.The Headquarters for the Dar-ul-Islam Prison Movement is Masjid 

Al-Mu’min Awwal Annex. V/e have majlis which consist of the Imam Thani, 
Amir of Administration 
Amir of Information 
Amir of PJducatio 
Amir of Financ 
Amir of Legal _
Amir of Sccuri'
Amir of Welfare

V/e realise the responsibility of the Dar-ul-Islan Prison Movement 
which has been placed on us.
A Another reason that prompted us to va*ite this letter, was a letter
v/e read in the Muslim Sunrise, about what was going: on, for the Muslims 
in the New York Prisons, and we wanted to show by example, how we began 
and reached the place we are nov/, and remember there is no compromise 
in religion .



Enclosed is sore literature we have been propagating. This is 
just to give you an idea of what v/e are faced with in Ohio (Cleveland), 
one iota of what cones under the solution of Islam, for one of the 
particular problems that exist in Ohio.

"Truly Allah loves these who fight in His cause in battle array, as if they- were a solid cemented structure."'
(Sadff, Ayat 4)

"0 ye who believe, keep your duty to Allah, as it ought to be 
kept, and die not unless you are Muslins.?

(A1 Imran, Ayat 101)
Ik Uar.ulrun fi sabilillah wa jihad
your brothers in the path of Allah and jihad

J O



Masjid Al-Mu’min Awwal Annex Post Office Box 511 Columbus, Ohio A3216
2 Rabi’ul-Avnval 1392

Through the Grace and Mercy of Allah, Dar~ul~Islam is established in Ohio Penitentiary*
Tn the year of 1969, some brothers by the names ofI a Sunni Mujahidid fren Algiers, who came witl^| ^  i ^ n^a^to tabligh the brothers at Ohio Penitentiary* He was at that time attending Ohio State University. Our brother was very inspiring, he was living the religion of Islam, radiant with the Din.' There was a great deal he could relate, dealing with his background, the Algerian Revolution, he knew what it wa3 like to be oppressed, and he knew what it is to be in jail. Brother was very movement conscious,articulate and moving* He tolcHu^Jc^ome home to Algiers, he related how he knew Muslims were already here inthis country, but through time we had forgot, and now we were rising back to ourselves* He explained that it v;as enjoined on us to tabligh our families and let all know about Islam.
He said the only passport we needed to go to i'tlgiers as Muslins was ’’Ao-oalaarnu alaikum.’*
About three months later our brother to answer thecall in Algiers so he left for home*
We continued to grow, but it was in numbers, ve were not developing.
The administration v;as trying to make us Shi’a Ahmadiyya, Muck- Muck (Elijah Poole X), anything but Sunni Muslins. Under the auspices of the Protestant Chapel, our Islamic literature was being denied us, one Shi’a brother s.aid it was all right to eat por! , he was allowing the protestant chapel to dictate to him how our religion should go; Qur’ans were being stolen, the protestant chapel was passing out the Holy Ourfan-to homosexuals, brothers were being harassed because of Dhikr beads, and the Shi*a brother was denying that he knew anything about dhikr beads.
So all Mujahidin brothers

le floatboycotting the dining room, along with other brothers and aulsars, because of the pork, arid because of all the madness, and the administrative monopoly on our religion.
We had a Muslin brother from Pakistan taking <eare of the publicity

for us. Brother who v,ras sacrificin'- his entire citizen­ship application for tne cause of Islam.



Ue had been writing trying to get him inas our Imam, and through tli^leGsnT^o n a h t in 1971 around July ' or August along with andcame into nh^pernTem^ry^/Tnd like the risTn^o!^Tn^sun, i^pushes away all darkness* Since these brothers cane into the penitentiary, we have had all pork cooked into the food done nway with; the Holy Qur’an along with all Islamic literature are in our charge, no nail is censored (this was extended to the other prisoners also)* We have Friday Jumu’a services, a Kasjid, and are in the process of getting • another Masjid built; we have Islamic classes V/ednesday and Thursday, we are publishing a newsletter called Malcolm’s Message, brothers have become more active Islanicallyj we were allowed to come out at night to eat in the dining room during Ramadan, brothers have prayer rug3 and dhikr beads* ,
VJhen the movement first began there were only seventeen brothers* Since then there have been over 250 Kalima Shahada’s given, our Imam is who is also Imam of all the Dar-ul-Islam prisonmovcrnen^Tu^mio^iJo Islamic program can come through any prison in Ohio without being under the auspices of Dar-ul-Islam.
The following is a list of the Dar-ul-Islara prison movement, in chronological order, which are extensions of Masjid Al-Mu’min, 1Ó609 Superior, Cleveland, Ohio*
1} Hasjid Al-Mu’min Awwal Annex (Ohio Penitentiary), 105 muslims 2| Hasjid Al-Mu’min Thani Annex (Mansfield Reformatory), 60;,3) Kasjid Al-Mu’min Thalithu Annex (Marysville Reformatory),

19 Kuslimah out of 300 women prisoners;(4) Masjid Al-Mu’min Riba Annex (Marion Cl), 20 muslims;(5) Masjid Al-Mu’nin Khansa Annex (London Cl), 20 muslims*
The Headquarters for the Dar-ul-Islam Prison Movement is Masjid Al-Mu’min Av.wal Annex* V/e have majlis which consist of the Imam Thani, Amir of Administration Amir of Information Amir of EducationAmir of Finance_______________Amir of Legal |Amir of and

Amir of Welfare
V/e realize the responsibility of the Dar-ul-Islam Prison Movement 

which has been placed on us.
A Another reason that prompted us to write this letter, was a letter
v/e read in the Muslim Sunrise, about what was going on, for the Muslims in the New York Prisons, and we wanted to show by example, how we began and reached the place v/e are now, and remember there is no compromise 
in religion _



Knclosed is so:e literature we have been propagating* This is just to give you an idea of v,*hat we are faced with in Ohio (Cleveland) one iota of what cones under the solution of Islam, for one of the particular problems that exist in Ohio*
"Truly Allah loves these who fight in His cause in battle array, as if they were a solid cemented structure."

(SadTf, Ayat 4)
"0 ye v:ho believe, keep your duty to Allah, as it ought to be kept, and die not unless you are Muslims* V(A1 Imran, Ayat 101)

\Ik V(Tanukun fi sabilillah wa jihad
your brothers in the path of Allah and jihad
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Empire National Kosher Provisions A to Z Kosher Meat Products Co Inc. 123 Grand, Brooklyn, New York
Heal Kosher Sausage Co Inc.15 Rivington St.,Manhattan, New York

Masjid Al-Mu'min Awwal Annex Ohio Penitentiary, Box Columbus, Ohi >+321 ó
Jumada II 1?, 1392 July 26, 1972

Zion Kosher Meat Products, Inc. *+82 Austin Place The uronx, New York

Gentlemen ,

We are over 200 Sunni Orthodox Muslims imprisoned in the Ohio Penal System, and have been trying for some time to move haram meat (b1sar chulin) out of the dining rooms and replace it with halal meats (b'sar kodshim). At this time, the State of Ohio is preparing to negotiate a contract to provide halal meat for the Jewish and Muslim prisoners.
As meat approved under the Torah is acceptable in Islam, we are writing to you to gain information to provide the State about prices, shipping specifications, etc. Our feeling is that we are more likely to develop a reliable source of good meats than is a prison administration that is clearly not in­terested in religious law.
(Our previous correspondence with you was forwarded to the Superintendent of Corrections and has since been lost. Could you send it again?)
Hoping to hear from you sô n, we remain,

Sincerely,

The Muslim Community



Vj}

MasjidAl-Mu'min Awwal Annex Ohio ftnitentiary, Box 511 Columns, Ohio !+3216
Jumada II 15» 1392 July 26, 1972

Empire National Kosher Provisions A to Z Kosher Meat Products Co., Inc. 123 GrandBrooklyn, New York

Gentlemen,

We are over 300 Sunni Orthodox Muslims imprisoned in the Ohio Penal System, and have been trying for some time to move haram meat (b'sar chulin) out of the diring rooms and replace it with halal meats (b'sar kodshim). At this time, the State of Ohio is preparing to negotiate a conlract to provide halal meat for the Jewish and Muslim prisoners.
As meat approved under the Torah î  acceptable in Islam, we are writing to you to gain information to provide the Stab about prices, shipping specifications, etc. Our feeling is that we are more likely to develop a reliable source of good meats than is a prison administration that is clearly not in­terested in religious law.
Our previous correspondence with you was forwarded to the Superintendent of Corrections and has since been lost. Could you send it again?
Hiping to hear from you soon, we remain,

Sineerely,

The Musli^ Community



Real Kosher Sausage Co., Inc. 
15 Rivington Street 
Manhattan, New York

Masjid Al-Mu’min Awwal Annex Ohio Penitentiary, Box 511 Columbus, Ohio 1+3216
Jumada II 15, 1392 July 26, 1972

Gentlemen,

We are over 300 Sunni Orthodox Muslims imprisoned in the Ohio Penal System, and have been trying for some time to move haram meat (b’sar chulin) out of the dining rooms and replace it with halal meats (b'sar kodshim). At this time, the State of Ohio is preparing to negotiate a contract to provide halal meat for the Jewish and Muslim prisoners.
As meat approved under the Torah is acceptable in Islam, we are writing to you to gain information to provide the State about prices, shipping specifications, etc. Our feeling is that we are more likely to develop a reliable source of good meats than is a prison administration which is nlearly not in­terested in religious law.
Hoping to hear from you soon, we remain,

Sincerely,

The Muslim Community



Masjid Al-Mu’min Awwal Annex Ohio Penitentiary, Box $ 1 1  Columbus, Ohio ^3216
Jumada II 15* 1392 July 26, 1972

Zion Kosher Meat Products, Inc.*+82 Austin Place The Bronx, New York

Gentlemen,

We are over 300 Sunni Orthodox Muslims imprisoned in the Ohio Penql System, and have been trying for some time to move haram meat (b'sar chulin) out of the dining rooms and replace it with halal meats (b’sar kodshim). At this time, the State of Ohio is preparing to negotiate a contract to provide halal meat for the Jewish and Muslim prisoners.
As meat approved under the Torah is acceptable in Islam, we are writing to you to gain information to provide the State about prices, shipping specifications, etc. Our feeling is that we are more likely to develop a reliable source of good meats than is a prison administration that is clearly not in­terested in religious law.
Hoping to hear from you soon, we remain,

Sincerely,

The Muslim Community



SLAKEC OFFICE
SOUTHERN OHIO CORRECTIONAL FACILITY

October 18, 1972

TO+ s

FROM :

SUBJECT :

Yasin Abdullah, Imam,
Islamic Office

Imir of Research

Job Classification & Responsibility.

" Bismillah -i - Rahman ir -Raheem •'

As the Imir of Research, I have the responsibility of researching, providing 
information, and writing reports relative to Islam —  past and present —  for the 
Jama t.

RESEARCH; Researching will consist of Quran, Hadith, History and
Culture. In these areas, we hope to provide thorough 

and complete factual material to any Imir or the Imam in regard to a specific area 
or question. Also, material found in magazines, newspapers, etc...

will be kept to start a current events book on the 
Islamic World —  past and future. (Note: Any brother who run across an article 
relative to Islamic History or events should cut them out or forward to me for same.

PROVIDING INFORMATION: Since we are atoempting to become more organization
consciouse, we must have available —  or means to a c ­

quire —  information on various subjects pertaining to Islam. therefore, any 
current or past information will be related to the Jamat at various meetings.
Plus, there will be an attempt to re-establish the Al-Jihat Newsletter, whereby 
brothers can write and print articles (personal or otherwise) for distribution.

REPORT W R I T I N G : As Imir of Research, we hope to continue educating the
people outside the Community with regard to Islam, and 

our activities. Thus, we —  along with'the respective Imir(s) —  will,on the 
directive of the Imam, write certain articles for release to the media, etc...
Also, if a brother wishes a certain article researched or written, he should pro­
vide ample time for research and compiling the material in his request. Any 
report or article requested, will only be done after receiving a written request.

Aside from the function as Imir of Research, I will work directly —  or 
indirectly —  with the Imir(s) of Communication and Information.

cc: Islamic File
Imir of Information



Is l i m e  Cooridnator

proper steps in 1

oomraunieating with IMAM J
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Ummah —  Community Business

T
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I

...All Amir(s)

I

To Thanni Imam —  after checking with the Imam \  ... All Awwal(s)

To any Amir —  relative to his area of responsibilityy

T  
1

AL L  CCIHIUNI CATION outa^te the Jamat, will be screened l ^ t h e  Imam —  if relating to 
Islam —  not i n c l u d i n ^ R l R S O N A L  writin|s, etc.



Imam 6 Shawwal 1392

OUR e d u c a t i o n a l  CURRICULUM

Saturday: Intermediate Arabic Class 12:30-1:30 Arabic language.

Elementary Culture and Hadith 1:30-2:30 Each student 
to evaluate the strength of Hadiths; Salat; Wudhu; Astinja; 
5 Pillars; 6 Points; 7 Articles; Ramadhan.

must be able 
Eating; Dress;

Sunday;: Elementary History (biweekly) 12:30-1:30 
Muhammad (Salallahu 'alaihi wa salaam).

Life of the Holy Prophet

Intermediate History (biweekly) 12:30-1:30 Lives of the Rightly Guided 
Caliphs (Radhi Allahu anhura) and the spread of Islam.

Elementary Arabic 1:30— 2:30 Arabic alphabet and phonetics.

Wednesday: Elementary Salat and Qur'an 6:00-7:00 Nine preparations for 
Salat; Adhan; Iqama; Adhan in the morning; names and times of fard salat; 
performance of fard salat; the Seven Articles; Six Points; Five Pillars; 
Ramadhan; Salat; Wudhu; general conduct.

T h u r s d a y : Brotherhood Meeting 6:00-7:00

Intermediate Salat and Qur'an 7:00-8:00 Names and times of special 
Nafl Salats; the different kinds of Salat; 'Eid Salat; Salatul Janazah;
Wajib ul Witr; Mikah; Hajj; Jumu'a; times when prayer is forbidden; Qur'an 
reading and comprehension; Zakat.

Intermediate Culture and Hadith 8:00-9:00 Dress; funeral preparation;
Hajj; Zakat; Fasting; Nikah; Role of Imams, Amirs; punishment; general b e ­
havior.

Upon moving to L Complex, the following schedule is to be effective 
beginning the first Monday after the move:

Monday: Intermediate Culture and Hadith 6:00-7:00 
Elementary Arabic 7:00-8:00 

Tuesday: Elementary Salat and Qur'an 6:00-7:00 
Intermediate History 7:00-8:00 

Wednesday: Intermediate Salat and Qur'an 6:00-7:00 
Elementary Culture and Hadith 9:00-10:00 

T h u r s d a y : Brotherhood Meeting 6:00-7:00 
Sat u r d a y : Intermediate Arabic 1:00-2:00 

Physical Fitness 6:00-



DAR - UL - ISLAM
Subject: Duties of the Assistant Ameer of Tabligh

The functions of the Assistant Ameer of Tabligh are as follows:

See to the collation of all Tabligh material, maintaining a record of all 
materials, maintaining a file on both active and inactive Tabligh mat­
erial. The Assistant Ameer it-also responsible for maintaining a 
record of participation at the Brotherhood meetings held on Wednesday.

He will maintain of all brothers with file cards and notify by 
mail those who are absent from class by letter, keeping a record of 
letters sent. Inactive members are also to be sent a copy of the News­
letter and all current Tabligh materials. The file cards should be 
followed-up periodically in order to insure that all data is correct 
and up-to-date. We are concerned with not only the brother's address, 
but his attitude in regards to Islam and this movement. Any and all 
information should be annotated on his card.

We, of the department of Tabligh, have a duty to Allah, His Pro­
phet (PBUH), and those of authority in Dar-ul-Islam. Therefore we 
should try to apply our efforts and energy with the best of our ability. 
Allah has told us in His Book to strive in His path with might and main 
and be steadfast, firm in faith and in our deeds for our return is to 
Him, Allah, ALLAHU AKBAR...

Ashort note... there should be always be two types of Tabligh go­
ing on as far as material and as far classes go.

One for Muslims and one for non-Muslims and there shold always be some 
type of literature passed out at Juma for the Muslims there. .

You should turn in a report at the end of the week detailing 
the weekly list of happenings, this should be done from Monday to Mon­
day. Be as precise as possible with all reports.. There should also 
be a report on all classes and speaking engagements.you might attend.

This is only a brief sumnary of what an Assistant Ameer's duties 
would entail at this time. This list is subject to change according to 
the needs and capacities of the movement itself.



DAR - UL - LSLAM

We, of Mosque A l  Mu-Min, located at 10609 Superior Ave., 
with a membership of 500 persons, have been actively involved 
in prison rehabilitation with inmates of the County Jail for 
four (4) Years, Warrensville Workhouse four (4) years, Mans­
field Reformatory for two (2) years, and Ohio State Fententiary 
for a year and a half and have received praise for cur success; 
by Co lone of the County Jail Administration, and
Mr. I Commissioner of the Ohio Department of
corrections.

The monies will be used to actuate the needs and concepts of 
the community of each prison which is a total of 5 institutions.

These funds will also be used to reinterest the incarcerated 
youth to aspiring toward higher Educational goal as another 
avenue to escape for anti-social behavior.
In order to carry through with our initial program the estimate 
out of the amount needed is categorized into these individual
a r e a s .
Visual A i d s ----------------------------------  9b.20

Bo o k s-----------------------------------------  71. ?0
Total Amount---------------------------------  167.^0

The total amount which is equal to five institutions is $837.00

DAR-UL-ISLAM MUSLIMS STUDENT ASSOC.
DEPT. 0? ECONOMIC 
^  9  ^

QUDDt.'S ABDUL M U  M I N



Imam
MEMORANDUM

12 Shawwal 1392

This project is motivated from the dire need of community concern 
and awareness. This organization is involved in people. We plan and 
wish to enhance communication with three sections of our particular so­
ciety, i.e., the children, the adults and the lost of our community in 
the Penal Society.

W e  are hoping to establish the bases for an ongoing relationship 
between the 'community' and the prison community, providing the necessary 
kind of intergroup relations essential to a high level of understanding 
of student-teacher, child-parent, and community-prison problems.

Our dream is to curtail juvenile delinquency, to help make parents 
aware of the causes, to assist the community with the high rise in crime.
We plan to coalesce the entire community with meaningful information and 
statistics, to involve the people in the penal societies who will return 
one day and to encourage them to be productive upon their return to the 
open society.

Our programs are designed to channel the energies of our youth toward 
constructive objectives, to inform them and enlist their help and utilize 
their skills to assist in coming up with the solutions toward the problems 
of the prison community. To establish a mechanism for the development of 
positive inter-personal relationships between the Community and the prison 
society, to establish means where students can become functional in commun­
ity and civic affairs These basic goals are intended to heighten the •
awareness of all segments of our community.

a. Students will be engaged in meaningful programs whereby they will 
become aware of the causes of delinquency among their youthful segment of 
sopiety. These programs will define the pitfalls, the dangers of being young 
and unaware, and these facts can be given to them via empiric knowledge from 
those confined within our prison system.

b. Parents, the adults being responsible to their children and the com­
munity inguiding them will also learn how to re-establish the parent-child 
rapport wh i c h  will eliminate the dangers of not communicating to one another.
It is factual that people can misunderstand the needs of one another although 
they are families. It is a proven fact that deeper communication and truth 
is needed to cure the malaise which presently plagues our communities.

c. Prison Society, the concern shown to this segment of our society is 
essential because concern is the basis for interaction and therefrom solutions 
to our problems. The Human Rights so long neglected to our prisoners have 
been costly in our taxes and loss to human life. It is a fact that must talent 
is lost and wasted in the human warehouses known as prisons. It is past time 
to monitor social change and interpret natural law and utilize the talent 
within prison to develop our community and determine the future of all three 
sections of the triad.

METHODS OF IMPLEMENTATION

The basic design of the proposed project centers around the utilization 
of any and all students of high school and college level. A  series of lec­
tures will be presented by prisoners who have distinguished themselves in the



a. Prisoners' Justice
b. Drug abuse
c. ' Effects of poverty .
d. Meanings of incarceration
e. What can be done outside for those inside
f. How we can curb recidivism

God will not change the state of a people until they first change that 
which is within themselves.*

BRIEF REVIEW OF THE PROBLEM

fo llo w in g  areas:

1. Human needs
2. Needs of Society
3. Current needs of the Prisoners

The prison system in America has primarily a rehabilitative function—  
provision for so-called social deviants to receive experiences, personal, 
emotional and psychological, enabling them to return to the larger society 
as functional citizens. Whether or not this is being done is no longer ir­
relevant. The recent Attica, Angola, Pendleton and other experiences show 
clearly that there is a need to learn from the prisoner what incarceration 
does to him. It is apparent that the picture depicted by the 'experts' is 
sorely lacking in realism. Prisoners across the face of America institute 
their own programs in cultural arts, religion and academia, and create there­
in a more humane environment more or less sheltered from institutional 'exper­
tise. ' In so doing, primary opposition comes from prison officials and guards 
and from unsympathetic prisoners. These creative prisoners have brought to 
the prison environment modern concepts consisting of the socio-political dynam­
ics of their lives outside the prison. In essence, a new set of needs has 
developed among the prison populations... and satisfaction of those needs has 
been systematically frustrated by 'rehabilitative experts,' despite the fact 
that participants in these new programs have demonstrated themselves to be 
genuinely bettered by the experience and among the less anti-social groups. •

PROGRAMMATIC SOLUTIONS

The aim of these programs, then, is to bring together these variant 
groups in an environment or series of environments that are conducive to 
development of solutions to the problems of all three groups of the triad. 
The actual expertise of those creatively-oriented prisoners is essential 
to a realistically-oriented program of this nature.

*Holy Qur'an
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MEMORANDUM

OBJECTIVE: To locate and develop contacts at the community level through 
whom programs may be developed and implemented from which we 

may develop closer community contact and political bases for action.

MEANS OF ATTAINING THE OBJECTIVE: To develop firm contacts at the community
level who will be instrumental and helpful 

in developing our programs and protecting our interests in their own spheres 
of influence, a planned and properly coordinated program of initial contacts 
must be implemented. Plans include personnel, materiel and procedure.

Personnel: Planning Staff 
Contact Staff 
Development Staff

The Planning Staff will:
arrange appointments with the individuals to be contacted; 
locate and identify the communities to be approached; 
locate and identify the individuals to be contacted;
prepare an analysis of the community, its needs, and the situation of 

the individual selected for contact;
prepare a written briefing for the Contact Staff including maps, recent 

community developments, political figures and representatives of the target 
community and their recent behavior and history, and groups and forces in the 
community who would oppose our program in the community;

correlate reports and experiences with the contacted individual and the 
community;

prepare periodic updated analyses of the community, our contact, program 
and related information;

maintain all records pertaining to the program.

The Contact Staff will:
contact the individuals selected according to scheduled appointments; 
receive thorough information from the Planning Staff via a briefing 

prior to contacting the individual;
develop rapport with the individual and orient h i m  or her as to the 

community need for our proposed program and the ways in which our program 
will resolve conflicts within the community;

provide an analysis of the initial contact to the Planning Staff; 
recommend the individual to be placed in the community for follow-up 

program development and future contact with the individual;
recommend additional programs to be implemented in the community in 

accordance with the needs expressed by the contacted individual.

The Development Staff will:
coordinate the development of our program in the community with the 

individual initially contacted;
provide reports on day-to-day progress in the community; 
insure that programs implemented in the community are timely and fill 

a need felt by the community;
recommend changes in the program designed for the particular community; 
coordinate all efforts with the planning staff so as to insure full 

knowledge of the community, our contact, and the community situation and needs.



Materiel: Maps, State, County and Local;
Lists of legislators, mayors, councilmen and ward representatives;
City Hall and Chamber of Commerce brochures and statements;
Local newspapers;
Office materials and supplies.

Selection and acquisition of materials is the responsibility of the Planning 
S t a f f .

P r o c e d u r e : The development of community programs takes place in three dis­
tinct phases, each of which must be completed prior to the ini­

tiation of that following.

Phase I. Planning period.

During the planning period the Planning Staff develops the intelligence 
picture of the community to be approached; selects the program of approach 
that best fits the community and the individual to be approached; writes and 
sends a written contact letter to the contact individual, ostensibly seeking 
guidance on the handling of community problems known to exist in the target 
community, for use in the sending community; and arranges an appointment for 
the Contact Staff to make the initial contact with the individual. The Con­
tact Staff is notified of pending contact when the individual in the commun­
ity responds to the initial guidance-seeking letter, after which a briefing 
is arranged just prior to the contact appointment. The Planning Staff pre­
pares this briefing, complete with maps, names, events and significant data, 
and delivers it in oral and written form to the contacting individual mem­
ber of the Contact Staff. The briefing brochure includes our initial letters 
any responses, pertinent clippings from news media and community propaganda, 
and an up-dated report on community developments to include pending legisla­
tive moves, etc.

During the planning period the various community development programs 
that may be applied to the community are checked for feasibility and those 
found pertinent tailored to the community situation. Ideally, the briefing 
takes place the day prior to actual contact, which should be in response to 
an invitation by the individual to be contacted to 'come over and discuss' 
mutual problems. Our contacting brother will go in ostensibly to receive 
information on the target community's solution to a specified problem, and 
will offer advice or our experience on a problem known to be pressing in 
the target community.

Phase II. Contact period.

The contact, described as above, is designed only to develop ground for 
further contact on a programmatic level. We are not there during the contact 
period for the purpose of selling a program we have developed, or to offer a 
solution to the community's problems: the sole purpose of this contact is 
to develop a rapport between the community contact and our representative.

Thus all phases of this contact (the most crucial point of the program) 
are directed toward developing this rapport. Up to this point in the program 
all efforts are oriented toward our ability to relate realistically to the 
individual contacted in terms of his community s needs and p r o b l e m s , the in 
action or adverse action of recognized community leaders and political rep­
resentatives, and the situation of the organization and activity of the indi­
vidual we are contacting.



Phase III. Program period.

During the program period the rapport developed by the Contact Staff 
is utilized to develop a working relationship between the individual con­
tacted and the Development Staff. This essentially involves developing 
the community program while introducing aspects of our own programmatic 
solutions to the problem(s), then introducing our own programs on the 
basis of past successes.

During the program period, we provide speakers, field representatives, 
legal counsel (where appropriate), etc., for programs already underway in 
the community; develop new programs including members of the contact com­
munity; etc.

Media support for programmatic aspects of our development are to be 
developed and maintained separately from the programs of the Development 
Staff: these matters will be handled in accordance with separate plans 
developed by the Planning Staff. It is important to emphasize here that 
the activities of the Development Staff during the program period are to 
be strictly isolated from all other phases of the overall program: the 
work done in the community in this period is totally oriented to the needs 
of the community and maintaining the rapport with the community contact.
The community contact will bring to the attention of our development staff 
such items as favorable publicity, etc., not vice versa. In this wa y  we 
can structure the nature of public notice of our efforts to include and/or 
exclude notice of the native structures.

During this period, the elements of the program outside the community 
in which each program is conducted need not enter the community where the 
program is conducted; that is, as far as the contact indivudal is concerned, 
no one on our Development Staff is even aware of other activities. To some 
degree, publicity is undesireable: certainly premature publicity is, as 
communities not yet entered may develop resistance on the basis of public 
knowledge of well-received programs from an organized group. We d o n ’t want 
our method known until the rapport is so great that such knowledge would be 
of no consequence. Necessarily then, publicity is to be avoided until it, 
too, can be coordinated in accordance with a more overall plan and program.

PERSONNEL: The Planning Staff should be comprised of at least four advisors 
and a Planning Director, plus such clerical staff as necessary. 

Initially, Ya Sin 'Abdullah (director), El Aswad 'Abdul-Salaam, Yahya 'Abdul 
Haqq, 'Abdur Rashid 'Ali and Muhammad ibn Jamiel are to comprise the Planning 
Staff.

The Contact Staff should be comprised of a coordinator and at least 
four contact specialists, to be selected by the Imam.

The Development Staff should be tailored to the community program for 
the area in which it will work, a different composition for each area and 
community.

IMPLEMENTATION: This program can be implemented in Cleveland and Columbus
almost immediately with proper outside support in gathering 

intelligence materials (see Materiel); other areas will take longer. Initial 
appointments for Contact Staff could probably be arranged within 90 days.

Amir of Research
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16-Rabi'Awwal 1393

COMPETE WITH EACH OTHER IN THE WAYS WHICH ARE BEST. "( A1-Qur'en )
\

Assal aamu alaikum wa rahmutullah;

('Ankcbut-Ayat lj.1)

In view of the strategy being implemented against 
Islam in America we feel this letter’s essential in 
bringing about a understanding of the strategy of the 
Islamic Revivalist Movement Incorporated; headquartered 
in Cleveland,Ohio...USA. -

Our strategy is to institute the five(5) Pillars, 
six(6) Points end 3even(7) Articles of Faith to the 
Local, National and International Societies in general 
and the Prison Populations in Ohio in particular.
We have been very successful with this ( MASHALLAH) so 
for, so successful that the federal government has sent 
a agent by the name of Fred Silber to the state of Ohio 
to subvert our progress in establishing these Pillars, 
Points and Articles.



The Now Modern Tele,.! ’’ or Hew To Practice The Sunnah
From A Western Interpretation 11 end use these rationali­
zations against us In every situation which arises to 
impede our Progress»

We were the first Muslims in this country to establish 
a working Islamic situation for prison rehabilitation.
It seems that due to a lack of communication(s) or someone 
within these Islamic Centers ere trying to subvert the 
Islamic Efforts in America and we truly v/ish people would 
stay out of the way (INSHALLAH).
We don't need any fighting amongst ourselves.

FOR MORE INFORMATION WE WILL BE AT YOUR DISPOSAL(INSHALLAH)

WA ASSALAAMU ALAIKUM.

Al-Hajj Mutawaf ebd Shaheed
Islamic Revivalist Movement P.O.B. 91192 Cleveland, Ohio-USA,
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t . this rauIt«ntUr/ ofriaUlo toad W look on an* unified group >s tfeo »urea of a ll difficulties, seeking a scapegoat for tho problem that they and eon-itIona crests.
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on a selective basis.
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BISMILLAH IR RAHMAN IR RAEEEM IN TH^ NAME OF ALLAH, THE BSNIFIC3TT, THE MERCIFUL

**#*##*-tHHt#***P0SITIVE PRISON ACTIONS**************

" SOME POSITIVE ' CTICN SUGGESTED THAT THE PUBLIC CNN TAKE, OTHER THAN FINANCIAL ASSISTANCE"
1, Ask Canldates about PRISON REFORM, because everyone- In prison was oner on the: streets and why are the SUNNI ORTHODOX MUSLIMS being Oppressed inprison and other CAPTIVES being OPPRESSED ?
2, Write, call and/or send telegrams to your local and national Governments regarding PRISON CONCERNS,a. Governorb. Attorney Generalc. State Representative and others,
3, Visit the orison as a group or Individually,
4, Support and demand Important Issues abd bills dealing with, Prison ers character, religious and family representatlon at parole hear­ings, definite prison terms, better family medical physicians and/ or physhlatrlst to visit prisoners constantly,
5, Write Inmates and find out what his fears and needs are- for him­

self and family,
6, Lend Moral support during critical times such as his apperanee be­fore the PAROLS BOARD or stay In HOSPITAL for himself or members 

of his family,
7, Write demanding RELIGIOUS ETHNIC RE DING MATERIAL for MINORITY 

Inmate s not to be DISCRIMINATED.
8, Write regarding why? RACIAL and RELIGIOUS "DISCRIMINATION" Is at such as all time high and PRACTICED against PRISONERS by the ad- mlnstration, In all the PRISONS,
9, Write regarding, why Inmates who live In; Cleveland, Columbus, Dayton, Akron, "Toledo, Cincinnati and other mld-clty and northern cities are being transfered to the new Penitentiary In Lucasville, Ohio, The majority of the Inmate population Is Black and the ir families are poor, and will be unable to obtain transportation to visit their loved ones. Lucasville Is; approximately 390 ml.'from Cleveland, 370 ml. from Toledo, 190 ml. from Dayton, 140 ml. from 

Cincinnati.ALL THOSE WHO WISH TO SUPPORT PRISON ACTIONS WRITS TO THE FOLLOWING!John J. Gilligan (Governor) Ohio State Office Buildlng/GovernorWilliam H. Davis (Acting Direotor)(Division Of Corre ctionBennett J. Cooper (Coramlssloner)--(1944 Morse RoadRichard R. Jones (Supervisor) (Columbus, Ohio 43329
Submitted By:MA SJID AL -MUMIN AWWAL ANNEX
ISLAMIC OFFICE ,P.0. BOX 511 —  C0LUM3U3, OHIO 43216 kuar



FOR IMMEDIATE RELEASE
The Sunni (Orthodox) Muslim program inside the walls of 

prisons is based on a unique approach to the problem of reha­
bilitation;

Islam views the prisoner as a person who has been ignor­
ant of his purpose as ordained by his Creator, and thus with­
out a self-image consistent with his feelings of his own per­
sonal worth. He has succumbed at some point to the criminal 
influences of his social environment, and is not a criminal 
but a person of high value who has been made to do a criminal 
act by his environment and his own ignorance of his proper 
relation to it.

Thus the first step in Islamic rehabilitation is to intro­
duce the individual to his Creator and give him a sense of the 
personal worth he has as a human being.

The second step is to develop a realistic view of the en­
vironments in which he lives and has lived. Ho is taught how 
to recognize the negative aspects and avoid them.

Third, the individual is required to apply his new know­
ledge to all aspects of his life. His now associates arc all 
similarly oriented and a full program of developmental activi­
ties is conducted continually. He is expected to abandon all 
past pursuits until he is able to re-approach those with merit 
from an Islamic viewpoint and developmental perspective.

In short, the individual is brought into a totally new 
social environment v/hich has at its foundation correct rules 
of life and conduct. He is set out of the surrounding social 
environment, and shown how it is inimical to his interests. 
From this basic situation he is provided with multiple oppor­
tunities for further personal development.

He learns first how to deal with the prison environment 
as a member of the religious community. He must avoid all 
situations involving drugs, gambling, black marketecring, ho­
mosexual activities, friction with prison personnel, violence, 
and political activity. He learns to be tolerant of and aloof 
from the negative qualities of his situation and to_approach



solutions realistically and patiently. In so doing he learns 
new habits of personal behavior and social interaction.

A vigorous educational program is conducted on a regular 
basis.

(Muslim prisoners study basic academic skills, economics, 
comparative government and sociology, Arabic language, and 
Islamic lav/ and history.)

(The foundation of this educational program is the under­
standing that the knowledge gained is a tool with which to 
forge a new life and social environment.)

(An integral part of the educational program is a thorough 
study of the entire religious tradition, history, mores, values 
and orientations of Sunni (Orthodox) Islam.)

All education is conducted on a personalized level, 
tailoring the educational programs and methods to the needs 
of the individual.

Thus from the outset, the Islamic approach is positive, 
total and creative. It is also historically successful to a 
degree unmatched by any other program.

Programs are currently underway to acquire, staff and 
operate a statewide network of resocialization (halfway house) 
dwellings to insure continuity of personal development beyond 
the prison and assist the individual in resisting the negative 
influences of the larger society.

The close social environment entered within the prison is 
thus continued outside, and a stable foundation is provided for 
individual participation in college and work furlough programs, 
parole and other forms of release and c ommunity reintegration.

Detailed knowledge of any aspect of or the entire Islamic 
program is available to anyone who asks. Although there is a 
tendency on the part of many to reject the idea of a realistic, 
comprehensive rehabilitation and social growth through religious 
activity, Sunni (Orthodox) Islam provides what so far seems to 
be the only historically successful total program available to 
the prisoner.

30Info: Ya Sin Abdullah10609 Superior„Avonue (Masjid Al-Mu’min)Cleveland, Ohio 44106
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RASI* AJVWAL 18,1392 A.li.

ECONOMIC AND RELEASE PROGRAM: .
Instituted by the Islamic Amirat of Ohio Penitentiary, specifically 

for brothers who wish to strive to become independent.

And are interested in combining their resources towards «ne positive 

goal, enabling us over six(6)months of a year to control our Econonical 

Income, and profit fr o m  our overall volume as a Community:

1. ECONOMICS:

A. T® compile Capital over a period of 3ix(6)month3.

B. To speculate over a sound project to invest Capital in.

f r o m  this Institution,by way of the Amirat and those in 

charge of Said Program.

D. To establish a consistant influx: rf Capital through the above 

mentioned system, using Fledges and Committments by the Amirats 

and the (Jamat).To be controlled by the Finance and Economics 

Amirs,

which will give us a cmi®k turnover. And to pick the suite

for this venture,City, Town ®r State.

C: T® establish a means of transfer of monies into an account

-1.
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2. RELEASE PROGRAM: STIPULATIONS ID B E  CONSIDERED;

A. A  brothers pledge must be to contribute to the Program for 

eighteen(18)ntonths, to be eligible to receive 3ome of the 

benefits that th e Program offers.

SUCH AS;

1. F I F T Y (30) Dollars upon release from Institution,after 

eighteen(18)months participation. An increase of nineteen

($19.00) over the initial investment of two($2.00) dollars. 

($l00.00)dollars after thirty(3 6)months, a three(3)ye&r 
increase of ($3 6«*0).

2. Pledges to be paid every month, via State Pay-Check, at the
t •*

rate of two($2.00) to be paid through Cashier Slips.

/ •
Brothers upon release will be given r o * m  board at any Ihsjid's 

participation in said abcve Programs, until employment is established. 

Insballah.

3. These programs eventually Inshallah, will be expounded to 

other Prisons and Institutions.

So that v/e as Muslims can establish a working Economical

Sy s t e m  conducive to the Tenets of True Sunni Islam.
And to prove to ourselves that we as Muslims even in a Penal 
Institution can govern ourselves and live in Dar-ul-Harb as 
a Community and still be productive as Muslims and Ifen,Inshallah.

4. We must have a complete list *f All brothers in the Institution,
I ¿AMES .NUMBERS AND IQCES;

-1-



5 .  R eq u is itio n s  for loans from C ap ita l Gains& P r o f i t s ,  i s  to  be
given diligent consideration by the Anirat and Those in Charge 

of Ab#ve Programs, according to the Iferit for which the loan 

is due.

Thken into consideration the Halfare of the Community as a whole.

C O N C L U S I O N :

C
(



f February 7, 1973
VOCATIONAL AND EDUCATIONAL 

FURLOUGH PROGRAM 
SCREENING PROCEDURE

Purpose:
The purpose of the Furlough Program, as enacted by the General Assembly of Ohio, is to focus on the resident who is able and willing to accept a concentrated program of vocational training, educational training or public work. This training may start while the indxidual is confined and will continue in the community after his release on furlough. Through furlough, a resident can start his own program of rehabilitation and progress through a series of earned rewards designed to restore self-confidence, productivity and responsibility to the community.
The furloughee, with supervision, can guide his own destiny in his future vocational or educational programming. The Department of Rehabilitation and Correction together with the community will attempt to provide every training resource available. The furloughee will be able to participate in Manpower Development Training Act Programs, approved on-the-job training and apprenticeships.
After satisfactory participation or completion of the furlough program, the furloughee will become eligible for parole status under the guidance of a parole officer. Upon satisfactory completion of parole, he is tendered final release.
Through proper training and performance, the individual has now become a responsible community member and a person who is able to provide for the needs of his family.
Finally, furlough provides that the furloughee may benefit from both institutional and community efforts in his behalf, and eases the transition from institutional to community life by giving him the tools necessary to function as a law-abiding and productive member of society.

Definitions
Center Director. A center director is a person approved by the Adult Authority as head of a Community Correctional Center, Halfway House Residence Center or Reintegration Center.
Supervising Authority: The supervising authority shall be the Super­vision Section of the Adult Parole Authority.
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furlough Screening and Selection Board; Each institution will utilize a classification or selection committee (many times the same committee as is used in classification or selections for institu­tional assignments) to be called the Furlough Screening and Selection Board composed of not loss than five or more than seven members. Members of the Committee shall include the following or their desig­nated representative;
1. The Director of Education2. Director of Social Services3. Director of Psychological Services4. Deputy Superintendent of Custody5. Deputy Superintendent of Treatment6. Adult Parole Authority Review Officer

The Deputy Superintendent for Treatment shall serve as Chairman. In his absence, the Deputy for Custody wi31 act as Chairman. At least (j) meiubers, including the Chairman (or Acting Chairman) , must be present when the Committee conducts its work. Agreement by a majority of those members participating constitutes an action by the Committee.
Eligibility: The following factors shall be taken into considerationin determining the eligibility of furlough candidates:
A. 1. The resident shall have served at least one-third of the period required to be served before he or she is eligible for Parole.

2. The resident being considered may not have a record of more than two felony commitments (including the present charge), not more than one of which may be for a crime of an assaultive nature.
3. The resident is within twelve (12) months, but not closer than six (6) months from eligibility for regular parole consideration, or review parole or review com­mutation consideration.
4. In view of processing time, the resident may be con­sidered at the institution level in eight (8) to fourteen (14) months. The six to twelve month figures in #3 will still closely relate to the actual duration of the furlough program prior to parole consideration.

MOTE: Favorable screening of a resident who does not fully qualify under Section A-2 and A-3 may be made when resident possesses unusually great need for furlough, and unusually high qualifications under factors in Section B below. Granting of such decision by Furlough Screening Committee shall be infrequent and final determin­ation will be made by Central Office matching committee.
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B* Factors that will be considered by the Furlough ScreeningCommittee:
1. The resident must be fully eligible for classification to minimum custody.
2. The resident being considered has rehabilitative need of an educational or public work program and has the potential to benefit from it.
3. The resident being considered possesses at least an average institutional record in the areas of assignment"performance and adjustment to rules of conduct.
4. The resident being considered possesses physical and mental health sufficient to permit release on furlough.

Procedure;
1. The inmate institution record office shall, at least monthly, prepare and issue a list of all residents who meet the basic qualifications of Section A above. A copy of the list shall be provided each member of the Screening Committee.
2. The Furlough Screening Committee will meet at least monthly or as often as necessary to consider all resi­dents named on the list provided by the institutional resident record office. The Furlough Director may assign each Screening Committee "quota" or specific number of residents to be favorably screened each month, or for a particular month. On an each month basis,the Screening Committee is expected to favorably screen those eligible residents who are best qualified dm temps of the factors in Section B above.

NOTE: Resident shall be advised not to develop a specific programprior to being favorably screened by the Committee. The Committee, in its deliberation, shall give no consideration to a particular program. If resident is favorably screened and later presents a particular program to the Committee, its Chairman shall forward information of the program to the Furlough Director for consideration in the final matching decision.
3. The Furlough Director and his staff administer the Educa­tional and Vocational Furlough Program. The Furlough Director shall bo provided lists of names and case summaries of favorably screened residents by each insti­tution at least once each month.
4. The Director oversees the development of community, educational, special and public work programs and resi-
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dential arrangements for furloughees. Records concern­ing each program are maintained by the Director. At least once each month, the Director and not less than two (2) members of his Central Office staff will meet to “match'1 favorably screened residents with educational, vocational or public works programs and residential programs. Uith the exception of residents requiring commutation prior to parole, this matching constitutes the final favorable screening for furlough. (See paragraph #7 below.)
Following this, the Chief of the Adult Parole Authority notifies the Superintendent of the institution concern­ing the final selection of each resident for furlough, the programs to which each is to be released, the residential arrangements, any other special arrangments concerning the program, and the date of release to furlough.

5. Transportation from the institution to the residence center will be furnished by the Adult Parole Authority.The furloughee shall bo released only to a supervising officer who shall transport him to the residence center.
6. The next parole hearing date is to be part of the recordof residents released on furlough. The Furlough Director's office will notify the Parole Board when a furloughee is scheduled for his regular hearing and he will be trans­ported by the Adult Parole Authority to the nearest institution. After his appearance, ho will be returned to his furlough placement.
7. Residents requiring commutation prior to parole and who have been screened by an institution screening committee shall be considered by the Parole Board prior to being matched by the Director and his committee. To expedite this, the screening committee Chairman shall convey the names of such residents to the record clerk, who shall place such names on the Parole Board hearing rosterfor the following month. After the Parole Board hearing, the Chairman or his designee shall inform the screening committee Chairman as to which residents in this category were approved by the Board. The screening committee Chairman shall convey such information to the Furlough 

Director.


